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The directors present their report together with the auditedfinancial statements for the year ended 30 September 2023.

A detailed review of the aims and activities of World Vision Ireland is published in an Annual Report incorporating the financial statements. Total income for the year amounted
to €12,557,298 (2022: €8,709,963). At the end of the year the charity has assets of €8,034,846 (2022: €7,232,408) and liabilities of €7,688,076 (2022: €6,331,655).

Throughout this year we have continued to see unprecedented needs across many of the world's most fragile contexts. The UNOCHA's Global Humanitarian Overview stated
that in 2023, a record 339 million people would need humanitarian assistance and protection, many of these being women and children. These needs continue to be driven
byconflict and displacement, and the climate emergency - significant drivers in the global food crisis we saw unfold across all regions of the globe.Since 2022, 35 million people
have been enduring extremely severe, acute food insecurity (IPC 4+) and are at risk of starvation.

We saw the impact of these crises across our programmes. In February we witnessed the devastation caused by the Syria - Turkey earthquake. The disaster impacted at least
15.73million people in Turkey and Syria, with over 55,000 lives lost and nearly 130,000 injured.In early March, after being hit by two tropical cyclones in as many days, at least
half of the population of Vanuatu were impacted. In total, more than 80% of the total population (approximately 250,000 people) have been affected through loss of homes
and displacement, food insecurity, and livelihood disruption.

Through the year we continued to observethe continued impacts of climate with changing weather patterns impacting smallholder farmers' abilities to grow food and nourish
their families. Our CEO visited Tanzania and saw firsthand the impacts of climate change on families' abilities to produce enough food. Famers she spoke to told her how they
are unable to plan and farm as they once did - the weather patterns are unpredictable with floods and drought occurring with increasing frequency.

Amidst these rising global challenges and acute humanitarian crises, we steadily addressed child well-being in developing and fragile places, advocating for change locally,
regionally, and globally.

This year also marked World Vision Ireland's 40th anniversary. In this year,with tremendous support from the Irish people and Irish Aid, partnerships with the World Food
Programme, coupled with the dedication and commitment of a small but mighty team, we have seen a dramatic increase in our Income, totalling €12,557,298 up from
€8,709,963 in 2022. This has enabled us to reach even more vulnerable girls, boys, women,and men.

Directors
The names of all persons who at any time during the financial year were directors of the company are as follows: 

Tara Doyle 
Frank Dunne 
Johnny O'Rourke 
Maria Flannery 
Daniela Buzducea
Barry Dunning (appointed3 March 2023)
Robert Flood (appointed 3 March 2023)
Maria Jansson (appointed 3 March 2023)
David Easrment (appointed 22 March 2023)
Joseph Hayes (appointed22 March 2023;resigned 30 September 2023)
Robert Saunders (resigned13 March 2023)
Aderemi Sotunbo (resigned28 November 2022)

Directors' annual report
For the financial year ended 30 September 2023



Directors (continued)

The names and attendance rates of all persons who at any timeduring the financial year were directors of the company are as follows:

Tara Doyle attended 100% of all Board meetings held throughout the year. 
Frank Dunne attended 100% of all Board Meetings held throughout the year. 
Johnny O'Rourke attended 75% of all Board Meetings held throughout the year.
 Maria Flannery attended 75% of all Board Meetings held throughout the year, after joining. 
Daniela Buzducca attended 100% of all Board Meetings held throughout the year, after joining. 
Barry Dunning attended 66% of all Board Meetings held throughout the year, after joining.
 Robert Flood attended 100% of all Board Meetings held throughout the year, after joining. 
Maria Jansson attended 100% of all Board Meetings held throughout the year, after joining. 
David Eastment attended 100% of all Board Meetings held throughout the year, after joining.
Joseph Hayes attended 50% of all Board Meetings held throughout the year, after joining & prior to resignation. 
Robert Saunders attended 100% of all Board Meetings held throughout the year, prior to resignation.
Aderemi Sotunbo resigned before the first board meeting of FY23.

Structure, Governance and Management

The Board's principal responsibilities include determining the overall strategy, policies, direction, and goals of World Vision Ireland, protecting, and promoting
the identity and values of the charity and fulfilling their statutory responsibilities. The directors review the finances and monitor the charitable work of World
Vision Ireland at each board meeting.

Meetings of the Board of Directors were held quarterly and monitoring of World Vision Ireland's financial performance against budget was a standing item at
each meeting. 

Throughout the year, the Board acknowledged and discharged its responsibility for ensuring that there is a framework for accountability, for examining and
reviewing all systems and methods of financial control including risk analysis and risk management, and for ensuring the charity is compliant with relevant
laws, financial regulations, and good practice.

A small number of board directors resigned in this period, one of whom had reached the maximum term. During early 2023, we successfully recruited five
additional board members and have a fully committed board.

Responsibility for reviewing and providing recommendations on prospective projects or programmes requiring funding is delegated to the Ministry, Strategy
& Resource Development Committee. The committee is mandated to ensure that all projects funded by World Vision Ireland meet World Vision Partnership
standards and have clearly defined and agreed upon standards of quality and accountability.



Structure, Governance and Management (continued)

The committee enhances policies and processes, including monitoring & evaluation mechanisms, to ensure they reflect best practice. The Ministry, Strategy &
Resource Development Committee Chair is responsible for reporting back to the full Board at each Board meeting and the committee reviews the progress of
each project and advise on future strategy.

Responsibility for the day-to-day operation of the charity and management of personnel is delegated to the Chief Executive Officer (CEO), Gillian Barnett who
works closely with the Senior Leadership Team (SLT) to ensure delivery of the strategic plan within the budgetary parameters agreed by the Board.

There was one notable recruitment to SLT withinthe year. Thahsin Ali was appointed to Interim Fundraising Director in October 2022 and made permanent in
February 2023. Our SLT are100% aligned in our strategic vision for the organisation and deliver on our commitment to both the children and communities we
serve, and to our Donors.

Triple lock certification was achieved again in 2023. This status is awarded to charities that uphold the highest standards in transparent reporting, ethical
fundraising, and strong governance structures. This recognition is the gold standard for Irish charities to offer assurances to donors, members, and the general
public.

To achieve the Triple Lock, we adhered to the following guidelines regarding ethical fundraising, financial reporting, and governance. We adopt the Guidelines
for Charitable Organisations for Fundraising to the Public. Our staff are fully trained on the requirements, and we have implemented controls to ensure that all
our fundraising practices are fully in line with the Guidelines. We prepare an annual report and financial statements in full compliance with the Charity SORP
(Standard of Reporting Practice under FRS102). Our board has formally adopted the 'Charities Governance Code'. This means that we comply with the six
principles of governance. These require that we advance charitable purpose, behave with integrity, lead people, exercise control, work effectively and are
accountable.

World Vision Ireland recognises the importance of good governance and transparency and strives to exceed the minimum standards required under legislation.
The organisation has fully subscribed to the Guidelines for Charitable Organisations Fundraising from the Public and is fully compliant with the provisions of the
Charities Act 2009.

Strong governance processes were maintained throughout the year, and CRA Governance Code compliance was achieved.

The directors acknowledge their accounting responsibilities under the Companies Act 2014, and their other corporate governance obligations. They have
confirmed their compliance with these. In relation to these financial statements, there were no contingent liabilities or capital commitments at the balance sheet
date other than those disclosed, nor have any events taken place since that date which would necessitate their revision or annotation.

World Vision Ireland is part of the World Vision International (WVI), one of the largest privately funded NGOs in the world. Our partnership is governed by the
World Vision Covenant.



THE COVENANT

Regarding World Vision as a partnership of interdependent national entities,

Affirming the principle of relationships based on commonly held mission, values, and commitments,

Acknowledging the process of internationalization that has brought the World Vision Partnership to its present
stage of development, and 

Recognizing the need for a statement of the rights and obligations of member entities,

We, as a properly constituted national World Vision Board (or Advisory Council), do covenant with other World
Vision Boards (or Advisory Councils) to:

A. UPHOLD THE FOLLOWINGSTATEMENTS OF WORLD VISION IDENTITYAND PURPOSE.

1.The Statement of Faith that declares our shared beliefs as Christians, as members of many churches.

2.The Mission Statement, setting out the fundamental purpose and activities of World Vision.

3. The Core Values, which emphasize our commitment to Jesus Christ and the poor, and describe the character
to which we aspire as an organization.

4. The Vision Statement, which declares our aspirations for the persons among whom we work.



THE COVENANT (continued)

B. CONTRIBUTE TO THE ENRICHMENT OF PARTNERSHIP LIFE AND UNITY, by.

1. Sharing in strategic decision-making and policy formulation through consultation and mechanisms that offer all members an appropriate voice in Partnership affairs.

2. Communicating clearly to constituencies and the public that we are members of a larger, international Christian Partnership.

 3. Accepting the leadership and organizational structures established by the WVI Council and Board for the operation of the Partnership.

 4. Carrying out World Vision ministries in a manner that is sensitive and responsive to national cultures and contexts.

 5. Observing and practicing at all levels a modest lifestyle as reflected in buildings and furnishings, compensation levels, class of travel and accommodations, and          
general mode of operation.

 6. Engaging in direct, open dialogue with other entities on issues of tension or conflict, seeking constructive solutions that seem best for all concerned, and
demonstrating the power of reconciliation in Christ.

7. Fostering an open spirit of exchange for ideas, proposals, vision, and concern within the Partnership.

 8. Encouraging board members and staff in their participation in the worship and life of a local church, which is important to our Christian existence and a sign of our
corporate commitment to support the Church in her global mission.

 9. Empowering and enabling national offices so that decision making, and accountability takes place as close as possible to those affectedby the decisions (Federalist
Principle of Empowerment).

10. Accepting that World Vision International and the member entities can only achieve their shared mission by cooperating with each other (Federalist Principle of
Interdependence).

11. Making a commitment to honour both the work of the local and global organisation in the spirit of twin citizenship - recognising national interests but appreciating
them in the light of the good of the whole Partnership (Federalist Principle of Twin Citizenship).

12. Mutually holding individuals, World Vision International and the member entities accountable for meeting behavioural expectations and making sure our
commitments are upheld (Federalist Principle of Accountability).

C. WORK WITHIN THE ACCOUNTABILI1Y STRUCTURES BY WHICH THE PARTNERSHIP FUNCTIONS, by.

1. Affirming the principle of mutual accountability and transparency between all entities, including our willingness to have our ministries including domestic ministries)
and our financial affairs evaluated and examined, and our compensation programs reviewed, with due notice, by appropriate Partnership representatives.

2. Accepting Partnership policies and decisions established by WVI Board consultative processes.



THE COVENANT (continued)

3. Honouring commitments to adopted budgets to the utmost extent possible.

4. Ensuring that where Partnership entities plan bilateral arrangements that are outside already agteed Partnership plans World Vision International is
consulted, in agreement and regularly informed.

5. Consulting with World Vision International or other member entities on decisions which may have a significant impact on other members of the
Partnership.

6. Executing an agreement with World Vision International to protect the trademark, name and symbols of World Vision worldwide.

7. Ensuring that we establish no office or programme outside our own national borders without the consent of both WVI and the host country.

D. OBSERVE AGREED FINANCIALPRINCIPLES AND PROCEDURES, especially.

1.Using funds raised under the auspices of World Vision exclusively in World Vision approved ministries.

2. Keeping overhead and fund-raising expenses to a minimum to ensure that a substantial majority of the funds raised are responsibly utilized in ministry
among the poor.

3. Remitting through World Vision International all resources intended for ministry outside of donor countries, except for direct project funding under
approved bilateral agreements.

4. Being accountable for effective Financial Stewardship including Planning and Budgeting that is based on WVI policies and in alignment with the 'VI Board
approved framework for Partnership financial operations.

5. Ensuring that funds or commodities accepted from governments or multi-lateral agencies do not compromise World Vision's mission or core values, and
that such resources do not become the major ongoing source of support.

E. PRESENT CONSISTENT COMMUNICATIONS MESSAGES, that.

1. Reflect our Christian identity in appropriate ways.

2. Include words, images, numbers, and statistics that are consistent with ministry realities.

3. Avoid paternalism and cultural insensitivity.

4. Are free from demeaning and degrading images.

5. Build openness, confidence, knowledge, and trust within the Partnership.



Reserves

Restricted funds are generated when the donor stipulates how a donation may be spent. In many cases there will be a time lag
between when such funds are received and when they are spent.

Unrestricted funds are generated when the donor does not stipulate how the income may be spent. Within certain operating
needs, the charity's policy is to ensure that such funds are spent as soon as possible, while guaranteeing that these resources are
used effectively. The Unrestricted Operational Reserve is held to cover any temporary shortfall in income, unforeseen rise in
spending requirements or other financial contingency, to ensure that the charity can continue to operate at any time.

In FY23, we used €72,828 of our Unrestricted funds to assist our Restricted commitments to the field. This was deemed necessary
by the Senior Leadership Team considering foreign currency losses occurred in FY22. This incurred additional spend will be
recouped in future years due to recurring income streams.

 The Board has determined that the appropriate level of Unrestricted Operational Reserves which are not invested in tangible fixed
assets should be equivalent to at least 90 days' expenditure. At year-end, our Unrestricted Operational Reserves were below this
level, at 60 days. The main contributing factor to this is due to the above-mentioned transfer of funds.

 A major priority for the Senior Leadership Team is returning the Organisation to the expected level. To achieve this in FY24, we
will build on the success of the Door-to-Door channel by moving into the Child Sponsorship market for acquisition. We will also
build on our relationships with Major Donors, Corporates, and place a key focus on Trusts and Foundations for Unrestricted
Income.

At the time of preparing this Report (February 2024), our Unrestricted Operating Reserves stand at 75 days.



Risk Management

Throughout FY23 World Vision Ireland managed risks in accordance with the organisation's established Enterprise Risk Management System and Risk Appetite Statement.
The Board of Directors reviewed the organisation's risk register on a quarterly basis and tasked the Finance, Audit & Risk Committee with ensuring that mechanisms
designed to monitor, control, and mitigate the impact of risks were in place and operating effectively. Much of our costs, particularly overseas costs, are denominated in US
dollars while most income is received in Euro and Sterling. A strengthening of the US dollar against the Euro and Sterling could have a significant adverse effect on our
ability to deliver our planned programme of work. These currency risks are monitored on an ongoing basis, in conjunction with the World Vision Global Treasury team by
utilising a combination of spot and forward foreign currency contracts.

Administrative details

 In the year ended 30 September 2023 we continued to strengthen both the management and board functions of the organisation.

Grant Thornton were re-appointed Auditors this year following a successful audit in 2022, and we are satisfied that these accounts give a true and fair reflection of our
finances.

As a Board made up of volunteers, we know how important it is to our supporters and the public that we use our funds (both personal donations and public funds) wisely
and that we are open, transparent, and accountable in our financial reporting. An important element of our duty as a Board is to ensure that there are sufficient funds
available to the organisation should there ever be a significant reduction in our income in the future. As such we, as a Board, are committed to maintaining our strong
financial reserves to grow the organisation.

We continue to place the global World Vision Strategy "Our Promise" at the centre of everything we do - "Our vision for every child, life in all its fullness. Our prayer for
every heart, the will to make it so".

Financial Review

The Statement of Financial Activities, Statement of Financial Position, Statement of Changes in Reserves and Statement of Cash Flows for the year ended 30 September
2023, are set out on pages 16 to 19. In summary, our income has increased significantly to €12.5m (2022: €8.7m) due to our successful partnership with World Food
Programme (WFP). Related expenditure has also increased to €13.1m (2022: €8.6m) due to our strategic business decision to invest in fundraising plus our successful
partnering with WFP.

At the 30 September 2023, the charity had Restricted Funds of €Nil (2022: €151,870).

The deficit for the year amounts to €553,983 (2022: surplus €137,688). The decrease is due to additional capacity within our headcount. We identified several business-
critical roles within our Fundraising, Programmes & Policy and Operations teams. We also diversified our investment into multi-channel models which included Door-to -
Door, Telefundraising and Digital Marketing.

The cash at bank increased to €1.1m (2022: €0.4m) as at 30th of September 2023. The continuing war in Ukraine, the conflict in Gaza and global inflation continued to
threaten currency fluctuations in FY23, and this will be closely monitored and managed throughout FY24.



Principal Activities and Review

In line with our ministry mandates, FY23 saw us address child poverty and vulnerability across our three mandates of sustainable development,
disaster management & humanitarian response and advocacy justice for children. We continued working across the key sectors of Health and
Nutrition, Education, Child Participation and Protection and Climate Resilience and Livelihoods. The impacts of climate change and conflict
continued to drive child vulnerability in many of the communities we support. Throughout the year we became all too familiar with the term
polycrisis as the communities we serve regardless of context struggled to deal with the multiple shocks - both environmental and manmade.

Development Programmes

We saw several changes in our development programming over the course of the year. Our Irish Aid funded Access to Infant and Maternal
HealthPlus (AIM Health Plus) Programme in Tanzania, Uganda, Sierra Leone, and Mauritania came to an end in December. Building on the
successes of AIM Health Plus we commenced implementation of our new Irish Aid funded programme - Nature Based Opportunities
Underpinning Resilience and Sustainable Households or NOURISH. This climate smart, nutrition sensitive livelihoods programme will seek to
build the resilience of vulnerable households in communities in Tanzania, Mauritania, Solomon Islands, Vanuatu, and Uganda over the next five
years.

In addition to our ongoing EU funded social accountability grants in Tanzania, Lesotho, and Ireland we commenced a new project in the
Philippines. The new PEACE Mindanao, Promoting Efforts Addressing Conflict through Education in Mindanao, aims to strengthen social
integration and cohesion within the communities in Mindanao working with existing structures and cultivating a culture of peace and
reconciliation.

With support from the European Union, we implemented social accountability programmes in our Sustainable Actions Uniting Tanzanian and
Irish Youth, (SAUTI-Youth) and Citizen Voice & Action for Violence against Children (CVAVAC) projects focusing on governance for climate
action and violence against children respectively utilise World Vision's Citizen Voice and Action project model to increase children and young
people's participation and bring about meaningful change at community and national level.

Throughout the year and supported by our generous child sponsors we continued with the implementation of Area Programmes in Tanzania,
Uganda, and Nepal. Working closely with community members, the programmes delivered a range of interventions including food and nutrition
security, building resilience and livelihoods, education, and child protection. With support from Electric Aid, Dublin City Council and Bank of
Ireland Staff Third World Fund, we were able to support the Area Programmes with additional livelihoods and sanitation projects.



Principal Activities and Review (continued)

Humanitarian and Emergency Affairs

Like our Irish Aid development programme, our 6-year education and child protection programme funded under the Irish Aid
Humanitarian Programme Plan (HPP) and implemented in Syria, Somalia, Sudan, and South Sudan came to an end in December. In
January we commenced implementation to the successor programme - EMPOWER! or Enabling Meaningful Participation of Women
and girls for Essential Rights Programme. The programme has the goal of protecting and empowering the most vulnerable women and
girls in fragile contexts in Somalia, South Sudan, the Democratic Republic of Congo, and Syria.

 Throughout the year we continued to see an increase in natural and man-made disasters from cyclones to earthquakes to increasing
conflict all contributing to increasing levels of need and depravation for children in fragile contexts. With support from Irish Aid, we
responded to emergency needs in Vanuatu when it was hit by two cyclones in as many days, to the devastating impacts of the Syria
Turkey earthquake and the impacts of the political crisis in Sudan which resulted in a refugee influx to South Sudan. In addition, we
supported the hunger crisis affecting the Horn of Africa, in Somalia.

For the first time in a number of years we also engaged with World Food Programme projects. Throughout the year we supported
access to food for vulnerable families in Afghanistan, DRC, Kenya, and Somalia. With support from World Vision Ireland a total food
value of €3.5 million was delivered across the 4 countries. In partnership with the UN (UNICEF & UNHCR) we delivered emergency
programmes in South Sudan, Senegal, and Northwest Syria.

With funding from our Childhood Rescue donors, we supported communities in Honduras, Philippines, DRC, Mali, Somalia, Lebanon,
and Afghanistan with programming that met immediate needs but also looked to build community resilience.

Advocacy - Justice for Children

Following on from the success at COP26, Glasgow we supported the participation of a child delegate to COP27 in Sharm El Sheikh
Egypt. Sixteen-year-old Shania from Tanga, Tanzania participated in high level events held by the COP President held on Youth and
Future Generations Day. In addition, Shania had bilateral meetings with UN representatives, Government representatives, peers and
media organisations. Following on from COP27 Shania made a presentation to the Joint Committee on Foreign Affairs and Defence,
becoming the first minor to present to the Committee.

 At community level across numerous projects and area programmes we continued to support social accountability actions with our
Citizen Voice and Action model. In Ireland, we worked closely with Dochas and the Irish Consortium on Gender Based Violence on
common advocacy agendas. Our advocacy and policy influencing capacity was increased in quarter 3 with the recruitment of a Policy
and Advocacy Manager. In advance of budget 2024 we released a World Vision submission with recommendations for the budget.



Principal Activities and Review (continued)

Fundraising and Communications

In FY23 we continued to grow the Fundraising team to improve efficiency and effectiveness. Building on our improved ability to use
data to drive the fundraising strategy, we improved our segmentation capability and used this insight to strengthen all our supporter
communications.

We tested the door to door channel and successfully recruited hundreds of new regular givers. We also held a number of in person
Sponsorship acquisition events and were delighted with the response.

We continued to focus on deepening our relationships with major donors and trusts and foundations and enjoyed success in these
areas. We devoted time this year in building relationships with churches, and attended a number of Christian festivals. We were happy
to offer churches and religious institutions access to global research into youth attitudes to Christianity.

We focussed on building presence on our social media platforms and successfully grew our number of followers in each, resulting in
heightened brand awareness. We were delighted to engage a celebrity ambassador, Fiona Looney, who visited her sponsored child and
their community in Uganda, and spoke of her experiences on television, radio and in the press.

Another highlight of the year was building on the income opportunities our Charitable Donations Scheme (fax Reclaim Income).We
continued to focus on contacting all  existing supporters via a multitude of channels and improved our digital experience, allowing us to
claim income back from revenue more efficiently.

We strengthened and upgraded our donation platforms to make it easier for supporters to donate. 

Every channel of income generation saw significant growth in the year.

Finance

In terms of financial forecasting, World Vision Ireland will continue to monitor, the ongoing war in Ukraine, the Global Hunger Crisis, the
conflict in Gaza and global inflation, along with our currency risks and take appropriate action where necessary to ensure stability.



Accounting Records

The Directors acknowledge their responsibilities under Sections 281 to 285 of the
Companies Act 2014 to keep adequate accounting records for the company. To
comply with the requirements of the Act, full time accounting and bookkeeping staff
are employed. The accounting records of the company are maintained at the
company's premises and registered office: The Mews, Garland House, Rathmines Park,
Dublin 6, Ireland.

Political Donations

The company did not make any political donations during the financial year.

Events after the year end

Thahsin Ali resigned from his role as Director of Fundraising and left the organisation
at the end of October 2023. We are recruiting for his replacement.

Research and Development

The company did not carry out research and development during the financial year.

Exemption Disclosure

The company has not availed of any disclosure exemptions.

Funds held as custodian trustee on behalf of others.

The company does not hold any funds or other assets by way of custodian
arrangement.

Future Developments

In FY24 we will progress with the design phase of our new Area Programme
in Oljoro, Tanzania. We will also monitor acquisition plans and their success
closely, and plan for new area programmes. In the next FY we will focus on
the start-up of two new EU grants in the Philippines (CLEAR-CAR) and
Tanzania (ARDHI Tanga). Our new Education Cannot Wait project in
Myanmar will commence implementation in earnest in the corning months.
While startup processes took place towards the end of FY23, project
implementation gets underway, security situation permitting, in the coming
months.

 Building on the success of the Door-to-Door channel, we are investing in
further testing for Child Sponsorship acquisition. We are also building
further capacity in digital marketing to support our digital fundraising and
communications plans.

We are building on our relationships with Major Donors and Corporates and
will be specifically focusing on Trusts and Foundations. We will also be
introducing a Legacy fundraising strategy.

We will also be re-evaluating our website to improve our supporter
experience.

We will continue to maintain our focus on improving the processes and
system implementations, to ensure we meet our fundraising goals.



Statement on relevant audit information

Each of the persons who are Directors at the time when this Directors' report is approved has confirmed that:

so far as the Director is aware, there is no relevant audit information of which the group's auditors are unaware; and,

the Director has taken all the steps that ought to have been taken as a director in order to be aware of any relevant audit
information and to establish that the group's auditors are aware of that information.

Auditors

The auditor, Grant Thornton, will continue in office in accordance with section 383(2) of the Companies Act 2014. This report was
approved by the board and signed on its behalf.



Directors Responsibilities Statement 
For the financial year ended 30 September 2023

The Directors are responsible for preparing the Directors' Report and the financial statements in accordance with applicable Irish law and regulations.

Irish company law requires the directors to prepare financial statements for each financial year giving a true and fair view of the state of affairs of the
company for each financial year. Under the law the directors have elected to prepare the financial statements in accordance with Irish Generally Accepted
Accounting Practice in Ireland, including Financial Reporting Standard 102 "The Financial Reporting Standard applicable in the UK and Republic of Ireland"
and promulgated by the Institute of Chartered Accountants in Ireland, and Irish Law.

Under company law, the directors must not approve the financial statements unless they are satisfied that they give a true and fair view of the assets,
liabilities and financial position of the company as at the financial year end date and of the surplus or deficit of the company for the financial year and
otherwise comply with the Companies Act 2014.

In preparing these financial statements, the directors are required to:
- select suitable accounting policies and then apply them consistently;
- make judgements and estimates that are reasonable and prudent;
- state whether the financial statements have been prepared in accordance with applicable accounting standards, identify those standards, and note the
effect and the reasons for any material departure from those standards; and
- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company will continue in business.

The directors are responsible for ensuring that the company keeps or causes to be kept adequate accounting records which correctly explain and record
the transactions of the company, enable at any time the assets, liabilities, financial position and surplus or deficit of the company to be determined with
reasonable accuracy, enable them to ensure that the financial statements and directors' report comply with the Companies Act 2014 and enable the
financial statements to be audited. They are also responsible for safeguarding the assets of the company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

The trustees are responsible for the maintenance and integrity of the information on the charity's website. Legislation in Ireland governing the preparation
and dissemination of financial statement may differ from legislation in other jurisdictions.

This report was approved by the board and signed on its behalf.
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