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Directors’ Annual Report

For the financial year ended 30 September 2022  

The directors present their report together with the audited financial statements 
for the year ended 30 September 2022. A detailed review of the aims and 
activities of World Vision Ireland is published in an Annual Report incorporating 
the financial statements. Total income for the year amounted to €8,709,963 
(2021: €9,086,593). At the end of the year the charity has assets of €7,232,408 
(2021: €8,165,409) and liabilities of €6,331,655 (2021: €7,402,344)
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Directors

The names of all persons who at any time during the financial year were directors of the company are as 
follows:
Frank Dunne 
Richard Hopkinson (resigned 23 November 2021) 
Tara Doyle 
Robert Saunders 
Aderemi Sotunbo (resigned 28 November 2022) 
Johnny O'Rourke 
Maria Flannery (appointed 23 February 2022) 
Daniela Buzducea (appointed 20 February 2022) 
Julian Hamilton (appointed 23 December 2021; resigned 8 June 2022)

The names and attendance rates of all persons who at any time during the financial year were directors of 
the company are as follows:
Tara Doyle attended 100% of all Board meetings held throughout the year. 
Frank Dunne attended 100% of all Board Meetings held throughout the year. 
Robert Saunders attended 100% of all Board Meetings held throughout the year.
Richard Hopkinson resigned before the first board meeting of FY22. 
Aderemi Sotunbo attended 100% of all Board Meetings held throughout the year.
Johnny O'Rourke attended 100% of all Board Meetings held throughout the year. 
Julian Hamilton attended 100% of all Board Meetings held throughout the year, after joining and prior to 
resignation. 
Daniela Buzducca attended 67% of all Board Meetings held throughout the year, after joining. 
Maria Flannery attended 100% of all Board Meetings held throughout the year, after joining
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Structure, Governance and Management

The Board's principal responsibilities include determining the overall strategy, policies, direction, and 
goals of World Vision Ireland, protecting, and promoting the identity and values of the charity and 
fulfilling their statutory responsibilities. The directors review the finances and monitor the charitable 
work of World Vision Ireland at each board meeting. Meetings of the Board of Directors were held 
quarterly and monitoring of World Vision Ireland’s financial performance against budget was a 
standing item at each meeting. Tara Doyle, Board Chairperson of World Vision Ireland was re-elected 
in 2022 to the board of World Vision International for another term.

Throughout the year, the Board acknowledged and discharged its responsibility for ensuring that 
there is a framework for accountability, for examining and reviewing all systems and methods of 
financial control including risk analysis and risk management, and for ensuring the charity is compliant 
with relevant laws, financial regulations, and good practice. A small number of board directors 
resigned due to the time commitments involved. During, early 2023, we successfully recruited five 
additional board members and now have a fully committed board. Responsibility for reviewing and 
providing recommendations on prospective projects or programmes requiring funding is delegated to 
the Ministry, Strategy & Resource Development Committee. The committee is mandated to ensure 
that all projects funded by World Vision Ireland meet World Vision Partnership standards and have 
clearly defined and agreed upon standards of quality and accountability.

The committee enhances policies and processes, including monitoring & evaluation mechanisms, to 
ensure they reflect best practice. The Ministry, Strategy & Resource Development Committee Chair is 
responsible for reporting back to the full Board at each Board meeting and the committee reviews the 
progress of each project and advise on future strategy. 

Responsibility for the day-to-day operation of the charity and management of personnel is delegated 
to the Chief Executive Officer (CEO) who works closely with the Senior Management team to ensure 
delivery of the strategic plan within the budgetary parameters agreed by the Board. 
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Structure, Governance & Management 
cntd...

In January 2022, following an external recruitment process, Gillian Barnett was formally appointed to 
the role of Chief Executive Officer. Graham Roe was appointed to the role of Director of Fundraising 
& Communications in December 2021 and left the organisation in July 2022. In January 2022, the 
Finance and Operations Director, Clodagh Collier resigned from the organisation. Dean Parkinson was 
appointed into the role of Interim Head of Finance. In July 2022, after an in-depth selection process, 
he was formally appointed to the role of Finance Director. In March 2022, Aileen McNulty was 
appointed to the role of HR & Operations Manager. In the same month, Jacqui Corcoran was 
appointed to the role of Head of Communications & PR. In July 2022, Thahsin Ali was appointed to 
the role Head of Fundraising. In the same month, Oonagh Dalton was appointed to the role of Head 
of Partnerships. In September 2022, the Governance Manager, Sean Corcoran resigned from the 
organisation. Aileen McNulty was promoted to Head of HR, Governance & Operations in September 
2022. 

All appointed are aligned in our strategic vision for the organisation and deliver on our commitment to 
both the children and communities we serve, and to our Donors. 

Triple lock certification was achieved in 2022. This status is awarded to charities that uphold the 
highest standards in transparent reporting, ethical fundraising and strong governance structures. This 
recognition is the gold standard for Irish charities to offer assurances to donors, members and the 
general public. 

To achieve the Triple Lock, we adhered to the following guidelines regarding ethical fundraising, 
financial reporting and governance. We adopt the Guidelines for Charitable Organisations for 
Fundraising to the Public. Our staff are fully trained on the requirements, and we have implemented 
controls to ensure that all our fundraising practices are fully in line with the Guidelines. We prepare 
an annual report and financial statements in full compliance with the Charity SORP (Standard of 
Reporting Practice under FRS102). Our board has formally adopted the ‘Charities Governance Code’. 
This means that we comply with the six principles of governance. These require that we advance 
charitable purpose, behave with integrity, lead people, exercise control, work effectively and are 
accountable.
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Structure, Governance & Management 
cntd...

World Vision Ireland recognises the importance of good governance and transparency and 
strives to exceed the minimum standards required under legislation. The organisation has 
fully subscribed to the Guidelines for Charitable Organisations Fundraising from the Public 
and is fully compliant with the provisions of the Charities Act 2009. 

Strong governance processes were maintained throughout the year, and CRA Governance 
Code compliance was achieved. 

In addition to fulfilling our obligations pursuant to the Charities Regulator Authority, World 
Vision Ireland successfully completed a robust peer review during the 2021 fiscal year. 
Throughout 2022, World Vision Ireland has applied these recommendations suggested 
within the peer review. 

The directors acknowledge their accounting responsibilities under the Companies Act 2014, 
and their other corporate governance obligations. They have confirmed their compliance 
with these. In relation to these financial statements, there were no contingent liabilities or 
capital commitments at the balance sheet date other than those disclosed, nor have any 
events taken place since that date which would necessitate their revision or annotation. 

World Vision Ireland is part of the World Vision International (WVI), one of the largest 
privately funded NGOs in the world. Our partnership is governed by the World Vision 
Covenant. 
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Structure, Governance and Management
THE COVENANT
Regarding World Vision as a partnership of interdependent national entities, Affirming the principle of relationships based on commonly held 
mission, values and commitments, Acknowledging the process of internationalization that has brought the World Vision Partnership to its 
present stage of development, and Recognizing the need for a statement of the rights and obligations of member entities, We, as a properly 
constituted national World Vision Board (or Advisory Council), do covenant with other World Vision Boards (or Advisory Councils) to: 

A. UPHOLD THE FOLLOWING STATEMENTS OF WORLD VISION IDENTITY AND PURPOSE; 

1. The Statement of Faith that declares our shared beliefs as Christians, as members of many churches. 
2. The Mission Statement, setting out the fundamental purpose and activities of World Vision. 
3. The Core Values, which emphasize our commitment to Jesus Christ and the poor, and describe the character to which we aspire as an 
organization. 
4. The Vision Statement, which declares our aspirations for the persons among whom we work.

B. CONTRIBUTE TO THE ENRICHMENT OF PARTNERSHIP LIFE AND UNITY, by; 

1. Sharing in strategic decision-making and policy formulation through consultation and mechanisms that offer all members an appropriate 
voice in Partnership affairs. 
2. Communicating clearly to constituencies and the public that we are members of a larger, international Christian Partnership. 
3. Accepting the leadership and organizational structures established by the WVI Council and Board for the operation of the Partnership. 
4. Carrying out World Vision ministries in a manner that is sensitive and responsive to national cultures and contexts. 
5. Observing and practicing at all levels a modest lifestyle as reflected in buildings and furnishings, compensation levels, class of travel and 
accommodations, and general mode of operation. 
6. Engaging in direct, open dialogue with other entities on issues of tension or conflict, seeking constructive solutions that seem best for all  
concerned, and demonstrating the power of reconciliation in Christ. 
7. Fostering an open spirit of exchange for ideas, proposals, vision and concern within the Partnership. 
8. Encouraging board members and staff in their participation in the worship and life of a local church, which is important to our Christian  
existence and a sign of our corporate commitment to support the Church in her global mission. 
9. Empowering and enabling national offices so that decision making and accountability takes place as close as possible to those affected by 
the decisions (Federalist Principle of Empowerment). 
10. Accepting that World Vision International and the member entities can only achieve their shared mission by cooperating with each other 
(Federalist Principle of Interdependence). 
11. Making a commitment to honour both the work of the local and global organisation in the spirit of twin citizenship – recognising national 
interests but appreciating them in the light of the good of the whole Partnership (Federalist Principle of Twin Citizenship). 
12. Mutually holding individuals, World Vision International and the member entities accountable for meeting behavioural expectations and 
making sure our commitments are upheld (Federalist Principle of Accountability). 
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Structure, Governance and Management
THE COVENANT

C. WORK WITHIN THE ACCOUNTABILITY STRUCTURES BY WHICH THE PARTNERSHIP
FUNCTIONS, by;

1. Affirming the principle of mutual accountability and transparency between all entities, including our willingness to have our ministries 
(including domestic ministries) and our financial affairs evaluated and examined, and our compensation programs reviewed, with due notice, by 
appropriate Partnership representatives.
2. Accepting Partnership policies and decisions established by WVI Board consultative processes.
3. Honouring commitments to adopted budgets to the utmost extent possible.
4. Ensuring that where Partnership entities plan bilateral arrangements that are outside already agreed Partnership plans World Vision 
International is consulted, in agreement and regularly informed.
5. Consulting with World Vision International or other member entities on decisions which may have a significant impact on other members of 
the Partnership.
6. Executing an agreement with World Vision International to protect the trademark, name and symbols of World Vision worldwide.
7. Ensuring that we establish no office or programme outside our own national borders without the consent of both WVI and the host country. 

D. OBSERVE AGREED FINANCIAL PRINCIPLES AND PROCEDURES, especially;

1. Using funds raised under the auspices of World Vision exclusively in World Vision approved ministries. 
2. Keeping overhead and fund-raising expenses to a minimum to ensure that a substantial majority of the funds raised are responsibly utilized 
in ministry among the poor. 
3. Remitting through World Vision International all resources intended for ministry outside of donor countries, with the exception of direct 
project funding under approved bilateral agreements. 
4. Being accountable for effective Financial Stewardship including Planning and Budgeting that is based on WVI policies and in alignment with  
the WVI Board approved framework for Partnership financial operations. 
5. Ensuring that funds or commodities accepted from governments or multi-lateral agencies do not compromise World Vision's mission or core 
values, and that such resources do not become the major ongoing source of support.

E. PRESENT CONSISTENT COMMUNICATIONS MESSAGES, that;

1. Reflect our Christian identity in appropriate ways.
2. Include words, images, numbers and statistics that are consistent with ministry realities.
3. Avoid paternalism and cultural insensitivity.
4. Are free from demeaning and degrading images.
5. Build openness, confidence, knowledge and trust within the Partnership.
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Risk Management

Throughout FY22 World Vision Ireland
managed risks in accordance with the
organisation’s established Enterprise Risk
Management System and Risk Appetite
Statement. The Board of Directors reviewed
the organisation’s risk register on a quarterly
basis and tasked the Finance, Audit & Risk
Committee with ensuring that mechanisms
designed to monitor, control, and mitigate the
impact of risks were in place and operating
effectively. Much of our costs, particularly
overseas costs, are denominated in US dollars
while most income is received in Euro and
Sterling. A strengthening of the US dollar
against the Euro and Sterling could have a
significant adverse effect on our ability to
deliver our planned programme of work.
These currency risks are monitored on an
ongoing basis and managed as deemed
appropriate by utilising a combination of spot
and forward foreign currency contracts.

Reserves

Restricted funds are generated when the donor stipulates how a donation may be spent. In many cases 
there will be a time lag between when such funds are received and when they are spent.

Unrestricted funds are generated when the donor does not stipulate how the income may be spent. Within 
certain operating needs, the charity's policy is to ensure that such funds are spent as soon as possible, 
while guaranteeing that these resources are used effectively. The operational reserve is held to cover any 
temporary shortfall in income, unforeseen rise in spending requirements or other financial contingency, to 
ensure that the charity can continue to operate at any time.

The Board has determined that the appropriate level of free reserves which are not invested in tangible 
fixed assets should be equivalent to at least 90 days' expenditure. At year-end our reserves stand at 148 
days which equates to €748,883 in Unrestricted Funds. All direct grant related expenditure is covered by 
restricted funds (see above) and so is excluded from this estimation. Our policy is therefore, to maintain 
reserves at that level of at least 90 days, by means of annual operating surpluses and judicious 
management of expenses and of our foreign exchange risk.

Through our level of reserves at year-end, we have the ability to further invest in fundraising to ensure 
future growth for World Vision Ireland. This will include ensuring we have the right mix of priorities,
capacity, and strategic focus within the team. We plan to diversify our investment into multichannel
models which include door-to door, tele- fundraising, and digital marketing. This will become a major focus
to deliver sustained income growth and increase our supporter base.

In 2022, we identified the opportunity to invest in Partnerships and have developed additional plans for
generating income with the support from Major Donors, Corporates and Trusts. We will also continue to
review our current regular giving strategies and residual year on year income from longer term supporters
and will also develop a Legacy strategy.
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Financial Review

The Statement of Financial Activities, 
Statement of Comprehensive Income, 
Statement of Financial Position, Statement of 
Changes in Reserves and Statement of Cash 
Flows for the year ended 30 September 2022 
are set out on pages 23 to 24. 

In summary, our income has decreased to 
€8.7m (2021: €9.1m) mainly due to reduction 
in UN Grants (OCHA and UNICEF) Grants. 

Related expenditure has also decreased to 
€8.6m (2021:€9.0m) primarily due to the 
reduction in UN funding-OCHA and UNICEF 
Grants. At the 30 September 2022, the 
charity had restricted funds of €151,870 
(2021: €241,974). 

The surplus for the year amounts to €137,688 
(2021: surplus €74,196). The increase is due 
to additional Income earned on the 
finalisation of EBODAC Grant. 

The cash at bank decreased to €0.4m (2021: 
€1.0m) as at 30th of September 2022. The 
war in Ukraine and global inflation continues 
to threaten currency fluctuations in  
FY23.Thiswill be closely monitored and 
managed through FY23. 

Administrative Details

In the year ended 30 September 2022 we continued to strengthen both the management and boar
functions of the organisation.

Grant Thornton were re-appointed Auditors this year following a successful audit in 2021, and we are
satisfied that these accounts give a true and fair reflection of our finances.

As a Board made up of volunteers, we know how important it is to our supporters and the public that
we use our funds (both personal donations and public funds) wisely and that we are open, transparent,
and accountable in our financial reporting.

An important element of our duty as a Board is to ensure that there are sufficient funds available to the
organisation should there ever be a significant reduction in our income in the future. As such we, as a
Board, are committed to maintaining our strong financial reserves to grow the organisation.

We continue to place the global World Vision Strategy “Our Promise” at the centre of everything we do
- “Our vision for every child, life in all its fullness. Our prayer for every heart, the will to make it so”.

Ireland
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Principal Activities and Review
Amidst growing need we continued to address child well-being across developing and fragile contexts supported by advocacy and policy engagement at national, regional, 
and international level. Throughout FY22 we witnessed growing need in all areas of operation, fuelled by climate, conflict and ongoing impacts of COVID-19 the world saw 
ever increasing levels of need – particularly impacting hunger and malnutrition levels. The ongoing war in Ukraine drove need not only in Ukraine and bordering countries 
but impacted child wellbeing across the globe. We continue to implement our long-term development programming and addressing needs in fragile contexts and 
responding to emergencies across a range of sectors including Health and Nutrition, Education, Child Rights and Protection and Climate Resilience and livelihoods

Development Programmes 
With support from the European Union, we implemented social accountability programmes in Tanzania, Lesotho, and Ireland. Our Sustainable Actions Uniting 
Tanzanian and Irish Youth, (SAUTI-Youth) and Citizen Voice & Action for Violence against Children (CVAVAC) projects focusing on governance for climate action and 
violence against children respectively utilise World Vision’s Citizen Voice and Action project model to increase children and young people’s participation and bring about 
meaningful change at community and national level. 

We entered the final year of implementation of the Irish Aid supported Access to Infant and Maternal Health Plus (AIM Health Plus) Programme in Tanzania, Uganda, 
Sierra Leone, and Mauritania. The programme strengthens community systems to support pregnant women and new-borns. Through the programme we work with 
Community Health Workers to support pregnant women and mothers in their homes, providing them support, guidance, and advice at critical times. A significant focus 
in FY22 was on sustainability of programmes post closure. 

Made possible by our generous child sponsors, we continued to support the implementation of Area Programmes in Tanzania, Uganda, Nepal, and Mauritania. 
Developed closely with community members, the programmes delivered a range of interventions including food and nutrition security, building resilience and 
livelihoods, education, and child protection. At the end of FY22 we said goodbye to our Area Programme in Gerrou, Mauritania which met the necessary criteria for the 
community to be able to continue without the support of World Vision. At this time, we also successfully transitioned our Chi ld Sponsors from Mauritania to Uganda. 

With support from Electric Aid, Dublin City Council and Bank of Ireland Staff Third World Fund, we were able to implement livelihoods, health and education projects in 
Uganda, Mauritania, Tanzania, Sierra Leone, Lesotho, and Vanuatu. 

Ireland
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Humanitarian and Emergency Affairs

In FY22 we continued to see ever increasing levels of fragility and need across the globe. Hunger and malnutrition were a critical is sue across many of the countries World 
Vision operated in. With support from Irish Aid Emergency Response Fund Scheme (ERFS) we supported hunger focused emergency r esponses in Uganda, Mauritania, and 
Somalia. 

In addition, when Solomon Islands reported its first community case of COVID 19 in January 2022 World Vision was an early supporter of the Government’s response to 
COVID-19. In South Sudan and Sudan, we implemented hunger and malnutrition programming with support from UNICEF and UN OCHA. 

la
The programme has a range of interventions including teacher trainings, construction and rehabilitation of learning and safe spaces, provision of income generating 
activities, awareness raising sessions, child protection and Gender Based Violence (GBV) case management and referral. 

World Vision Ireland is a part of the Irish Emergency Alliance (IEA), which comprises of seven member agencies, coming together in times of emergency. In FY22, the IEA 
launched two separate appeals, one for the war in Ukraine and one for the Global Hunger Crisis in the Horn of Africa. As a result, we were able to support those severely 
impacted by the war and the Hunger crisis. World Vision Ireland is committed to its membership of the Alliance and looks forward to playing its part in building on the 
success of these appeals. 

With funding from our Childhood Rescue donors, we supported communities in Honduras, Philippines, DRC, and Afghanistan with programming that met immediate needs 
but also looked to build community resilience. 

Advocacy – Justice for Children

In November 2021, WV IRE participated in COP26 taking place in Glasgow, Scotland. In conjunction with SAUTI- Youth partners we supported the participation of two
young people from Galway who advocated for greater climate ambition but also for greater participation in climate governance by children and young people. At local level
CVAVAC and SAUTI-Youth accelerated advocacy efforts for the delivery of relevant government plans. Working closely with children and young people we supported their
advocacy efforts providing capacity building and avenues for engagement with government to uphold their responsibilities. In Ireland, we worked closely with Dóchas and the
Irish Consortium on Gender Based Violence on common advocacy agendas.

Ireland
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Fundraising and Communications

Throughout FY22, we restructured and grew the Fundraising team to improve efficiency and effectiveness. We established a tele-fundraising team to improve communications with supporters. We 
recruited a Data Analyst which enable us to sharpen our data segmentation and targeting ability for existing and new supporters. We also recruited a Head of Partnerships to establish a fundraising 
communication strategy for existing and new Major Donors along with corporate partnerships. 

One of the major highlights of the year was identifying potential income opportunities on the back of our Charitable Donations campaign. We contacted all our existing supporters who were eligible 
for tax-effective giving via all modes of communication. Introducing a digital charitable tax form on our website, enabled our supporters to submit their forms electronically, allowing us to claim the 
income back from revenue more efficiently. 

We strengthened and upgraded our donation platforms to make it easier for supporters to donate. 

In addition to this, we further refined on our retention strategy to enhance the sponsor experience. All our valuable supporters received additional communications, sharing the impact of their 
donations. We also took the opportunity to improve our supporter journeys by introducing more loyalty communication pieces with the support from the communications team. We increased the 
capacity of our communications team by appointing a fulltime resource rather than part-time. This has also enabled us to increase our focus on growing brand awareness through increased 
presence in all our communication channels. 

Finance

In terms of financial forecasting, World Vision Ireland will continue to monitor, the war in Ukraine, the Global Hunger Crisis and global inflation, along with our currency risks and take appropriate action 
where necessary to ensure stability. 
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Future Developments  

Looking forward to FY23, increasing and diversifying our institutional funding base will continue to be a priority. With this in mind, we will increase our 
geographical focus for European Union opportunities and will integrate World Food Programme interventions into our programme mix. In January 2023, we 
successfully launched a European Union funded grant in the Philippines, Promoting Efforts Addressing Conflict through Education in Mindanao (PEACE Mindanao). 
In FY22 we submitted a proposal to Ireland’s Civil Society Partnership for a Better World which was successful – implementation of the successful programmes 
commenced in January 2023. In addition to continuing programme implementation in 6 countries (Mauritania, Tanzania, Uganda, Syria, Somalia and South Sudan) 
funded by the previous Irish Aid funding scheme, DRC is now included in the Irish Aid programme of work – this recognises the increasing vulnerabilities faced by 
children in Eastern DRC and also building on previous work supported by World Vision Ireland. Recognising the particular climate vulnerabilities of small island 
states, we have included Solomon Islands and Vanuatu in our new programme. 

In FY23 we begin the process of opening a new Area Programme in Tanzania. Working in consultation with the local government of Manyara Region we identified 
the community of Oljoro in Simanjiro District as an appropriate Area Programme place for the new Area Programme. Initial assessments indicate that this area has 
high levels of child vulnerabilities and would benefit from our intervention. Throughout FY23 and FY24 we will proceed with the assessment and design process 
and laying the necessary foundations for a successful area programme to commence programming FY25. 

Another key priority is to continue to generate sustainable voluntary income by increasing our regular givers on the back of Child Sponsorship and Childhood 
Rescue programmes. Following the success of the establishment of our in- house tele-fundraising team, we intend to expand this operation by increasing its 
capacity. We are testing the door-to- door channel as another major channel for acquisition. We are building capacity in digital marketing to support our digital 
fundraising and communications plans. 

We look forward to continuing to develop our relationships with major donors, corporates and trusts, along with continuously enhancing our supporter journey. 
We also plan to establish relationships with churches that share our Christian values. 

We will maintain our focus on improving the processes and system implementations, to ensure we meet our fundraising goals. 

Ireland



17

Exemption Disclosure 
The company has not availed of any disclosure exemptions.

Accounting Records

The Directors acknowledge their responsibilities under Sections 281 to 285 of 
the Companies Act 2014 to keep adequate accounting records for the 
company. In order to comply with the requirements of the Act, full time 
accounting and bookkeeping staff are employed. The accounting records of the 
company are maintained at the company's premises and registered office: The 
Mews, Garland House, Rathmines Park and Dublin 6.

Political Donations 
The company did not make any political donations during the financial year.

Events after the year end

In FY23, we are continuing to see ever increasing levels of fragility and need across many of the countries 
World Vision operates in. With the on-going war in Ukraine and hunger and malnutrition at critical levels, 
we are constantly working to support those effected. As of now, we are currently in the process of 
fundraising for the Syria-Turkey earthquake disaster. 

Other events affecting the company since the financial year end is movement in officers.

InOctober2022,Thahsin Ali has stepped into the role of Acting Director of Fundraising. Following an in -
depth process, he was appointed as permanent Director of Fundraising on the 1st of March 2023. 

One board member resigned in the first quarter of the 2023 financial year, Aderemi Sotunbo on the 28th 
of November 2022. 

Robert Flood, Joe Hayes, David Eastment, Maria Jansson and Barry Dunning were elected to the Board in 
the second quarter of the 2023 financial year. The formal registration of these new members will be 
finalised imminently. 

Robert Saunders is due to resign from the Board in March 2023, after serving his nine-year tenure. 

Funds held as custodian trustee on behalf of others 
The company does not hold any funds or other assets by way of custodian arrangement

Research and Development 
The company did not carry out research and development during the financial year.

Ireland
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Statement on relevant audit information 

Each of the persons who are Directors at the time when this Directors’ report is approved has confirmed that: 

● So far as the Director is aware, there is no relevant audit information of which the group’s auditors are unaware; and, 
● The Director has taken all the steps that ought to have been taken as a Director in order to be aware of any relevant audit information 

and to establish that the group’s auditors are aware of that information.

Ireland
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Directors Responsibilities Statement for the financial year ended 30 September 2022

The Directors are responsible for preparing the Directors’ Report and the financial statements in accordance with applicable Irish law and 
regulations. Irish company law requires the directors to prepare financial statements for each financial year giving a true and fair view of the 
state of affairs of the company for each financial year. Under the law the directors have elected to prepare the financial statements in 
accordance with Irish Generally Accepted Accounting Practice in Ireland, including Financial Reporting Standard 102 "The Financial Reporting 
Standard applicable in the UK and Republic of Ireland" and promulgated by the Institute of Chartered Accountants in Ireland, and Irish Law. 
Under company law, the directors must not approve the financial statements unless they are satisfied that they give a true an d fair view of the 
assets, liabilities and financial position of the company as at the financial year end date and of the surplus or deficit of the company for the 
financial year and otherwise comply with the Companies Act 2014. 

In preparing these financial statements, the directors are required to: 
•- select suitable accounting policies and then apply them consistently; 
•- make judgements and estimates that are reasonable and prudent; 
•- state whether the financial statements have been prepared in accordance with applicable accounting standards, 
•identify those standards, and note the effect and the reasons for any material departure from those standards; and 
•- prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company will continue in 
business.  The directors are responsible for ensuring that the company keeps or causes to be kept adequate accounting records which 
correctly explain and record the transactions of the company, enable at any time the assets, liabilities, financial position and surplus or deficit 
of the company to be determined with reasonable accuracy, enable them to ensure that the financial statements and directors' report comply 
with the Companies Act 2014 and enable the financial statements to be audited. They are also responsible for safeguarding the assets of the 
company and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities. 

The trustees are responsible for the maintenance and integrity of the information on the charity’s website. Legislation in Ireland governing the 
preparation and dissemination of financial statement may differ from legislation in other jurisdictions. 
This report was approved by the board and signed on its behalf. 
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Statement & Reports 
For the financial year ended 30 September 2022
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