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Legal & Compliance
Trustee - Role Description

About World Vision Ireland
World Vision Ireland is a Christian humanitarian organisation working with people of all faiths
and none to improve the wellbeing of vulnerable children and their communities worldwide.

The World Vision Partnership is the largest international child-focused humanitarian and
development NGO in the world. Our 34,000+ staff members worldwide, work in nearly 100
countries, where we have impacted the lives of over 200 million vulnerable children. Through
World Vision, every 60 seconds a family gets water; a hungry child is fed; a family receives the
tools to overcome poverty.

We are dedicated to supporting children living in some of the world’s most challenging and
fragile contexts. We work with children to reach their full potential by tackling the root causes
of poverty and injustice, and by collaborating with families and communities to build resilience,
bring about sustainable transformation and create positive shifts in mindset.

World Vision Ireland’s primary objective is to support field operations in both our core long-
term development programmes, and in humanitarian & emergency relief.

We achieve this by raising public, institutional, and Governmental funds; by informing and
engaging the Irish public about the humanitarian issues our teams witness first-hand in the
field; and by influencing Irish Governmental policy in the areas of long-term development and
emergency relief.

The Role

World Vision Ireland is seeking non-Executive Directors to join the Board of Trustees to
provide governance oversight, strategic direction and ultimately act as legal authority for the
organisation. We seek candidates who align with our mission to help the most vulnerable
children overcome poverty and experience life in all its fullness, inspired by our Christian faith.
There are Trustee vacancies available in the areas of Finance, Legal & Compliance and Ministry
oversight.

World Vision Ireland is looking for enthusiastic, qualified individuals to join the organisation to
provide oversight and guidance as it continues to grow and develop our ambitious FY24-FY27
Strategy - Our Promise. Trustees with World Vision Ireland get the opportunity to work
within the largest child focused emergency relief and development agency in the world and
engage with Trustees from around the Partnership, to help influence and shape the
inspirational work that the organisation does.

Charities Regulator’s general duties of a Charity Trustee

Comply with the charity’s governing document

Ensuring the charity is complying with its charitable purpose for the public benefit
Actingin the best interest of the charity

Act with reasonable care and skill

Manage the assets of World Vision Ireland
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Key Responsibilities & Duties
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Conduct an annual self-assessment of the Board’s structure, role, and relationship with
management to strengthen governance and confirm accountability.

Ongoing review of management’s performance in achieving the objectives of the World
Vision Ireland Strategy.

Review and approve the strategy of the organisation as necessary and be certain that the
financial structure of the organisation is adequate for its current needs and its long-term
strategy both in Ireland and the areas in which the organisation works.

Approval and enforcement of major strategic policies - both internal and from the wider
World Vision Partnership (quarterly and annually)

Provide support and candid and constructive criticism, advice, and comments to both
management and the Chief Executive.

Ensure published reports properly reflect the operating results and financial condition of
the organisation.

Monitor staff changes and ensure management and staff succession plans are in place to
ensure the quality of the work being done is maintained.

Key Competencies
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Strong belief in World Vision’s values and ethos - essential

A passion for overseas aid and development

Previous Governance experience - essential

Excellent communications (verbal and written English), presentation, interpersonal,
influencing and negotiating skills for engaging with a wide variety of contacts.

An aptitude for analytical thought

Fluent English - both verbal and written

Specific Competencies

Legal Oversight

v" Provide expert legal insight on matters such as contracts, data protection (GDPR),
employment law, procurement, and regulatory compliance.

v" Review and advise on governance documents: constitution, bylaws, policies, and board
procedures.

v" Support the Board in managing legal risk, ensuring decisions are informed and
compliant.

Skills & Experience Required

Essential

v"Qualified solicitor, barrister, or other recognised legal professional with experience
practisingin Ireland.

v" Strongunderstanding of Irish corporate, charity, contract, or regulatory law.

v' Experience interpreting legal documents and advising on compliance matters.

v Ability to analyse complex issues and contribute to robust board-level decision-
making.

v Commitment to good governance and ethical conduct.
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Desirable

Previous experience as a charity trustee or board member.
Knowledge of the Irish non-profit and voluntary sector.
Experience in risk management, data protection, HR/employment law, or safeguarding.

Compliance Skills & Competencies
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Regulatory awareness and ability to interpret and apply relevant Irish/EU laws and
sector regulations.

Experience in developing, implementing, and overseeing compliance frameworks and
internal controls.

Strong risk management skills, with the ability to identify, assess, and mitigate
compliance risks.

Commitment to upholding fiduciary duties, managing conflicts of interest, and ensuring
board accountability.

Knowledge of data protection (GDPR) and information security best practices.
Understanding of financial compliance, anti-fraud, and anti-money laundering
requirements.

Willingness to engage in ongoing compliance and governance training.
Demonstrated ethical leadership and advocacy for compliance culture.

Time Commitment

v" ATrustee Term with World Vision Ireland is 3 years. Trustees can be re-elected and sit on
the board for a maximum of 3 terms.

v" The World Vision Ireland board meets in person a minimum of 4 times per year.

v" The successful candidate will also join the GMSS Committee and must participateina
minimum of 4 subcommittee meetings remotely per year.

v" Trustees may be requested to provide assistance or further support to the Chief Executive
or Senior Staff outside of set meeting times.

v"Asrequired and in line with budget availability, it is desired that Trustees represent the
organisation at relevant sector events and travel to World Vision International
conferences as well as to areas in which the organisation works.

Location Rathmines, Dublin 6 (with some possible overseas travel)

Remuneration All Trustee positions with World Vision Ireland are voluntary

If you have the time, are interested, and meet the criteria above please send a detailed CV with
a Cover Note outlining why you would like to be a Trustee for World Vision Ireland to
irelandhr@worldvision.ie by 5pm on Friday 16" January 2026. We recommend applying early,

as we may review candidates and close the application window before the listed deadline.
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